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At its final meeting of the semester on 
Thursday, Campus Senate voted unanimously 
in favor of finalizing its student employment 
recommendations, which will be sent to Presi-
dent Sean Decatur by the end of the day. 
The recommendations document assesses 
the logistics of work-study allocation, the avail-
ability of on-campus jobs and the tiered wage 
system. It also examines paid sick leave for stu-
dent employees and supervisor training, among 
other items. The review is based on a number of 
statistics, including data from an original sur-
vey of 172 student employees, existing student 
employment records, two town hall discussions 
and meetings with other relevant parties. 
The recommendations follow Decatur’s 
commission of the Senate to conduct a review 
of student employment in August, which he 
claims he requested prior to having knowledge 
that the Kenyon Student Worker Organizing 
Committee (K-SWOC) was recruiting student 
employees to sign union cards. The Senate’s fi-
nal recommendations come just days before 
the end of the semester, by which point Decatur 
and the Board of Trustees have said that they 
will announce a decision on whether to recog-
nize K-SWOC — which represents a majority of 
student workers — by the end of the semester, 
now just days away. 
The document stipulates that the Senate 
wishes to remain neutral on the matter of union 
recognition, stating that the goal of its recom-
mendations is to “improve our student em-
ployment system and conditions for student 
employees” by laying out the issues with the 
student employment system and suggesting 
potential solutions. 
The Senate’s first recommendation is for the 
College to increase job availability for student 
employees, which it hopes will fix an imbalance 
between the number of jobs available and stu-
dents who are seeking employment. The docu-
ment states that students holding multiple jobs 
may limit the positions available to other stu-
dents; at the same time, it argues that restrict-
ing the number of positions students may hold 
would be difficult.
“While [limiting jobs per student] may pro-
vide greater equity, it is counter to the competi-
tive nature of employment in our world,” the 
document states. It also suggests that limiting 
positions would deter students from accepting 
jobs that have limited hours but that have “edu-
cational benefits.”
Notably, the document does not recom-
mend that the College create new employment 
opportunities for students. To resolve the issue 
of job availability, the Senate instead suggests 
that the College should reduce the amount of 
aid allocated through work-study, so as to pre-
vent the “strain” that work-study students feel 
when trying to earn their portion of the finan-
cial aid package. 
To account for this reduction, one proposal 
recommends that the work-study allocation 
be adjusted to $1000 annually, rather than the 
$2000 work-study students currently receive 
in their financial aid packages (which would 
be covered instead by additional contributions 
from the College). A second recommendation 
regarding the issue of work-study stress pro-
poses to further limit work-study allotment by 
class year, so that first-year students can make 
no more than $800 in Kenyon work-study an-
nually, sophomores and juniors no more than 
$1000 and seniors no more than $1200. 
According to the Senate report, lowering 
this earning expectation would reduce the to-
tal number of hours students need to work to 
receive work-study aid, which would ideally 
make more positions available for students 
looking for a job. The document acknowledges 
that some employers may still prioritize those 
who are willing to work more than an allotted 
number of hours, which could still result in stu-
dents who intend to work fewer hours being left 
without a job.  
The document opposes guaranteeing that 
work-study students have a job that fulfills the 
$1000-per-semester expectation. “Most stu-
dents we spoke with do not want to be assigned 
a job, as other peer schools do,” the document 
states.
In contrast, K-SWOC — of which a major-
ity of student employees are members — has 
demanded that every work-study student be 
guaranteed a job. “Kenyon should look to work-
study programs at peer institutions to make this 
ideal a reality,” K-SWOC’s website states. 
As for the controversial student employee 
tier system, the Senate recommends that “a sin-
gle person or office of the College” review each 
student position to determine if its compensa-
tion aligns with its duties and with those of oth-
er similar positions. The Senate adds that jobs’ 
pay tiers should be appropriately realigned, not-
ing that additional tiers might need to be cre-
ated. 
The document states that there should be 
a “periodic audit” of the tier system. It does 
not, however, indicate to what extent this au-
dit would differ from the routine audits done 
by the state. The Senate writes that it will track 
the minimum wage of Ohio in relation to Tier 
1 employees. 
However, the main issue that K-SWOC 
members took with the Senate’s recommenda-
tions is that the Senate did not provide concrete 
details about a formal investigation into the 
tiered system of hourly wages. 
“Without discussing the total number of 
hours worked and total compensation for stu-
dent workers, Campus Senate’s report doesn’t 
paint a full picture of the student worker expe-
rience and cannot meaningfully make recom-
mendations on compensation,” Callie Gompf-
Phillips ’21, a member of K-SWOC’s steering 
committee, wrote in a message to the Collegian. 
“It also means that there is a potential for glar-
ing inequalities in the ways that student workers 
are paid.”
The Senate did not suggest a means by 
which student employees could have total as-
surance that their pay tier would align with 
their responsibilities.
“I just don’t want to put students and super-
visors in a position where they’re negotiating, 
which tier they should be in just because they 
feel like they should get [Tier] 1,” said Jonathan 
Tazewell, faculty co-chair of the Senate. 
However, the Senate did make it clear that 
the current process by which tiers and job re-
sponsibilities are assigned should have more 
room for mobility. 
“These tiers are fixed to the job as it is de-
scribed at the point of hire,” the Senate rec-
ommendation states. “Experience in a job isn’t 
rewarded through increased compensation. 
There are few opportunities to advance or to be 
promoted, or to receive greater compensation 
for increased experience or skill, unless by mov-
ing into a new job requiring more skill.” 
As the Senate delivers its student employ-
ment review, Decatur is set to announce a deci-
sion on whether to recognize K-SWOC in just 
over a week. 
Zella Lezak ’24 contributed to reporting.
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After postponing vote, Student Council votes to reinstate DKE
ADAM MARGOLIS
STAFF WRITER
After postponing the vote, Stu-
dent Council voted 5-2, with three 
abstentions, to approve the rein-
statement of the Delta Kappa Ep-
silon (DKE) fraternity at its final 
meeting of the semester on Dec. 6. 
The group’s approval means that 
DKE is once again an active orga-
nization on campus and can recruit 
new members. 
Following an investigation in the 
spring of 2018, DKE was suspended 
for either a period of four years or 
until spring 2020, when all the ac-
tive members at the time had gradu-
ated. 
The approval from Student 
Council concludes a long reinstate-
ment process for the DKEs, which 
began in December 2019, when 
Greek Council approved a request to 
begin petitioning for reinstatement. 
Greek Council did not approve the 
group’s initial petition in January 
but voted to approve a revised ver-
sion in May. The DKE petitioners 
then met with Student Council on 
Nov. 22.
During that meeting, members 
of Student Council expressed con-
cerns about the organization’s new 
member education process and Title 
IX policy. To address these concerns, 
the group met with Civil Rights 
and Title IX Coordinators Samatha 
Hughes and Kevin Peterson, accord-
ing to petitioner Andrew Kotler ’21. 
In preparation for the Dec. 6 
meeting, the petitioners also submit-
ted their revised constitution to Stu-
dent Council for review. According 
to a document distributed to Student 
Council members before the meet-
ing, the petitioners had amended 
several articles, as requested by ad-
ministrators and the Council. The 
chapter’s constitution now explicitly 
prohibits hazing practices such as 
branding, requires that all members 
receive both Green Dot and Title IX 
training each year and outlines a de-
tailed process for reporting any po-
tential Title IX violations.  
The organization has now en-
tered a standard, one-year proba-
tionary period during which it will 
be subject to provisional check-ins. 
This means that Student Council 
can call upon the DKEs to provide 
updates about how the fraternity is 
fulfilling the requirements neces-
sary to regain full recognition from 
Student Council and from the Col-
lege, Student Council President 
Bradley Berklich ’22 said. No further 
restrictions will be applied to the or-
ganization during this probationary 
period, Council members said. 
Overall, the petitioners were 
elated about their petition’s approval 
and the full reinstatement of their 
organization. As an active Greek or-
ganization, the fraternity will be free 
to begin recruiting next semester. 
“We are really excited about pass-
ing the Student Council vote and be-
ing reinstated as an organization on 
Kenyon’s campus. We are looking 
forward to working with other or-
ganizations, Greek and non-Greek, 
to help make an impact on Kenyon’s 
campus and the surrounding com-
munity,” the fraternity wrote in an 
email to the Collegian. “We are also 
really happy that our petition pro-
cess has led to Greek Council task 
forces and Greek organizations tak-
ing a deeper look at what should be 
changed and added to Greek consti-
tutions.”
The west wing of Old Kenyon historically housed DKE members. | SARA HALEBLIAN
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NEWS EDITOR
The wall in front of the library came down on Wednesday.  | COURTESY OF BELLA CREEL
As COVID-19 cases continue to rise both locally and 
nationally, the Dec. 3 Gambier wastewater samples showed 
that virus levels were the highest they have ever been, sur-
passing the record-breaking numbers from Nov. 30. Addi-
tionally, one more student tested positive for the virus on 
Dec. 1, bringing the total student case count to eight. 
Kenyon’s COVID-19 Dashboard reports that, as of 
Wednesday, there are 207 active cases in Knox County and 
zero cases in Gambier, though the elevated wastewater re-
port indicates that one or more cases may be discovered in 
the near future. 
Chair of the Wastewater Testing Subcommittee of the 
Public Health Working Group and Professor of Biology 
Joan Slonczewski noted that the record-high virus levels in 
the wastewater likely indicate cases among the 700 Gam-
bier residents, rather than from within the Kenyon com-
munity. This is because of the low number of students cur-
rently on campus and the fact that samples are collected 
from the entirety of the Village.
With only 66 students on campus, the College has 
placed them all in North Campus Apartments (NCAs) so 
that the Village can isolate student wastewater samples. Ac-
cording to Slonczewski, the NCA wastewater levels are also 
elevated, though exact numbers are still being calibrated.  
These results come as the state of Ohio recently sur-
passed 500,000 COVID-19 total cases, according to the Co-
lumbus Dispatch. One in every 23 Ohioans has contracted 
the virus, with the seven-day average positive rate increas-
ing six-fold, from an average of 2.7% in late September to 
16% this week. On Wednesday, 10,094 Ohioans tested posi-
tive for the virus. 
Though cases are rising, Ohio’s vaccination distribution 
program is set to begin on or around Dec. 15, according to 
the Ohio Department of Health. This means that medical 
professionals and healthcare workers caring for COVID-19 
positive patients are expected to receive the initial doses of 
the vaccine as early as next week. 
According to President Sean Decatur, the College still 
intends to start the semester on Feb. 1 with sophomores, 
juniors and seniors in residence, but these plans are sub-
ject to change as the pandemic develops. “If January comes, 
and either because the governor orders that all instruction 
will be remote or things just look awful, in the broader 
sense of the state of the pandemic, those are things that we 
will revisit,” he said.  
AMANDA PYNE
NEWS ASSISTANT
Decatur says library may open in April
AMELIA CARNELL
STAFF WRITER
The new Chalmers Library 
wil l open for student use in 
April, President Sean Decatur 
told the Collegian on Wednes-
day. 
However, Construction Proj-
ect Manager Seth Millam was 
less optimistic. “With the con-
struction turnover date push-
ing out later into the spring, the 
window for opening the library 
for use during spring semester is 
closing,” he wrote in an email to 
the Collegian. Mil lam also said 
that possible labor shortages, as 
cases of COVID-19 continue to 
rise in Ohio, could cause further 
delays. 
Construction on the library 
was initia l ly slated to f inish this 
past summer, but this date has 
been pushed back several times, 
due to supply chain delays as 
well as excavation issues in the 
fal l of 2018.  
In a sign of progress, how-
ever, the wall running parallel 
to Middle Path was taken down 
Wednesday, a l lowing students a 
view of the new library. Decatur 
noted that construction on the 
front of the building should be 
completed by February.
Construction began with 
the demolition of the Olin and 
Chalmers Memorial Library in 
September 2018. The library 
project was made possible by an 
anonymous $75 million dona-
tion. Since then, the College has 
been without a library, meaning 
only the current seniors have ex-
perienced Kenyon with a library. 
And, if Millam is correct, they 
may never get to see the new one. 
Millam said the construction 
project has al lowed the College 
to build strong relationships 
with the construction company 
and architects. “[These relation-
ships] wil l provide a foundation 
for continued success as we f in-
ish out construction on the other 
components of the West Quad,” 
he said. 
Construction is ongoing on 
the remainder of the West Quad, 
including new admissions and 
academic buildings, which wil l 
be completed in fal l 2021 and 
summer 2022, respectively. 
The library, in addition to 
featuring several classrooms 
and student service off ices, is 
designed to include numerous 
study spaces, which have been in 
short supply since construction 
began. 
“Chalmers Library is going to 
be a great addition to Kenyon’s 
physical environment and I’m 
excited to see how the commu-
nity wil l uti lize al l of the new 
spaces it provides,” Millam said. 
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One morning in late Novem-
ber, Konrad Christian ’22 opened 
a carton of eggs and noticed 
something bizarre: One was per-
fectly round. 
“I was fully about to use it to 
make scrambled eggs,” he re-
called. However, Christian waited 
to show his housemates, Michael 
Morgan ’22, Zane Monaghan ’22 
and Alexander Craner ’22, who 
were all living together in South 
Carolina while studying remotely. 
Christian’s housemates were 
shocked by his peculiar find. “My 
first thought was, ‘Nobody touch 
it,’” Monaghan said. His reaction 
was justified, as poultry experts 
say that there is a one-in-a-bil-
lion chance of finding a spherical 
chicken egg. 
“Winning the Powerball is one 
in 293 million, so one in a billion 
is such a low, low chance,” Craner 
said. Monaghan noted that, since 
there is a one in 500,000 chance of 
getting struck by lightning, it was 
4,000 times less likely for them to 
find this egg.
“Putting that in those terms 
just blows my mind,” he said. 
“We [also] found out that [a 
spherical egg] was sold for $700,” 
Craner said, referring to a British 
woman’s discovery of a similar 
egg laid by one of her own chick-
ens in 2015, which was later of-
fered up for auction. Later that 
year, a Florida resident found 
a spherical egg while prepar-
ing breakfast. These two stories, 
along with the 2010 find by a chef 
in England who was working the 
morning shift, are among the few 
circulating the Internet. 
“[It was] the most valuable ob-
ject in the house, for sure,” Craner 
said. The group kept the egg safe 
in the carton, and are currently 
more than 2,000 followers and 
30,000 likes within the first week. 
The account’s first video, set to DJ 
DOC’s rendition of “Gangster’s 
Paradise,” reveals traditional eggs, 
each with drawn-on faces. As the 
music intensifies, the camera pans 
to the spherical egg. 
The biggest challenge the four 
faced was representing the egg 
in a believable manner. While 
the majority of reactions have 
been positive — with TikTok us-
ers commenting “ALL HAIL 
SPHERICAL EGG” and “This is 
saving 2020” —  the Kenyon ju-
niors said they have also had to 
appease non-believers who in-
sist that the egg is actually a ping 
pong ball or a sanded-down golf 
ball. 
The four students have up-
loaded TikTok videos to prove 
their critics wrong. One video, 
which surpassed 60,000 views, 
shows the egg being placed into a 
container of water alongside sev-
eral ping pong balls and sinking 
while its ping pong counterparts 
remain afloat. 
“Seeing the internet’s reaction 
to it was pretty awesome,” Mor-
gan said. “[People] either hated 
us, or would go to the ends of the 
Earth to fight for us.”
The group intends to continue 
expanding the egg’s internet pres-
ence. “We’re looking to build up 
some notoriety and fame with 
the egg,” Christian said. “After we 
have all that, we’re looking to sell 
it on eBay.” 
Ben Reingold ’20 creates new board game, Risky Chicken
“Do you lead a terribly boring 
life? Do you need something extra to 
spice things up? Like perhaps a great 
new board game? About chickens?” 
Thus begins the advertisement 
for Ben Reingold’s ’20 recently pub-
lished board game, Risky Chicken.
The game, which is described as 
one of “strategy, danger, trust and 
betrayal,” is based on the repeated 
prisoner’s dilemma, a thought ex-
periment that forces individuals to 
weigh trust and loyalty against their 
own self-interest. 
Reingold was initially inspired to 
create Risky Chicken during a lesson 
in Professor of Economics Jay Cor-
rigan’s Game Theory class (ECON 
360) last fall. Immediately after class 
that day, he rushed back from Ascen-
sion Hall to his dorm room in Leon-
ard Hall to make a preliminary mod-
el of the game. 
“I had the thought this could be 
a really cool idea for a board game,” 
Reingold said. 
In Risky Chicken, the prisoner’s 
dilemma unfolds as two players pair 
up to climb to the top of a mountain, 
earning gold coins along the way. As 
players climb the mountain, the po-
tential payout for more coins increas-
es, but so does the risk of falling off. 
At each level of the mountain, players 
must decide — as a team — whether 
to continue climbing or “chicken 
out.” But the catch is, just like in the 
prisoner’s dilemma, the two players 
are able to make their own decisions 
as to whether to ultimately climb or 
chicken out — taking advantage of 
their partner’s trust. 
“The interpersonal aspect, the 
tension between what’s best for you 
in the moment and your reputation 
and your long-term, strategic plan-
ning,” Reingold said, “that’s what I 
found really interesting.” 
A few months later, while home 
on break, Reingold showed the game 
to two friends, who then showed it to 
their parents. Impressed, one of the 
parents agreed to sponsor Reingold’s 
game, and make it a reality. 
Upon returning from winter 
break last January, Reingold began to 
host what he calls “play tests” on the 
fourth floor of Leonard, where he in-
vited friends and classmates to play 
the game and suggest improvements. 
In the first six weeks of the spring 
2020 semester, Reingold said he held 
play tests virtually every day. At this 
point, players were still using a paper 
game board and pieces that Reingold 
had drawn and cut out himself, but 
Reingold still found the workshops 
to be tremendously helpful in refin-
ing the game. 
“Without clever and witty and 
creative Kenyon students, the game 
wouldn’t be what it is today,” he said. 
“In that way, it’s kind of a Kenyon 
story.”
While finishing his last semester 
of college from home, Reingold con-
tinued to improve the game and said 
he has founded his own board game 
company, Moraine Road Games, in 
the process. Soon, he hired an il-
lustrator to spruce up his graphics 
for the game, which he later sent to 
a manufacturer. Now, as Reingold 
waits for the first shipment to arrive, 
he is focusing on marketing. 
Although he is unsure of how the 
general public will react, Reingold 
remains optimistic about the game’s 
prospects. 
“My hope is that it gains populari-
ty, that we’re able to do another print 
run and print a lot more and sell a 
ton, and it’s a sensation,” he said. 
“Regardless of how it goes, though, 
it definitely taught me that there is 
something very rewarding about cre-
ating something, and bringing it to 
life and seeing it exist.”  
For those interested in pre-order-




using mineral oil to keep it fresh. 
Since its discovery, the egg has 
garnered a robust social media 
following on TikTok under the 
handle @eggspherical, gaining 
Four Kenyon students posted their spherical egg on TikTok and amassed over 
30,000 likes within one week. | COURTESY OF ALEXANDER CRANER 
Ben Reingold has created board games since 
childhood. | COURTESY OF BEN REINGOLD 
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ARTS EDITOR 
Theater of War presents a dramatic reading of Book of Job
ARTS4
This past Sunday, Dec. 6, 
Theater of War Productions 
showcased a dramatic reading 
of Book of Job, its second per-
formance since the beginning of 
the company’s virtual residency 
at Kenyon. The reading featured 
a range of experience, from the 
esteemed star of films such as 
“Groundhog Day” and “Ghost-
busters” Bill Murray to the 
Mount Vernon Mayor Matthew 
Starr, for a reading of the ancient 
Hebrew text to an online audi-
ence of people around the world. 
Before the COVID-19 pan-
demic, Theater of War Produc-
tions held in-person readings 
which were followed by discus-
sions with audience members 
about the show and its implica-
tions. This past fall, Theater of 
War established its virtual resi-
dency at Kenyon. The first per-
formance, Antigone in Ferguson, 
introduced Kenyon and the sur-
rounding community to the dis-
course Theater of War facilitates 
regarding social justice issues 
and other important topics. 
This performance is part of 
The Book of Job Project, an ef-
fort by Theater of War Produc-
tions to put on dramatic read-
ings of the Book of Job to initiate 
conversations about hardship. 
This project’s readings have been 
presented at various times of de-
spair: from New York City after 
Hurricane Sandy in 2012, to Fu-
kushima, Japan after the nucle-
ar disaster, and to Pascagoula, 
Miss. on the 10-year anniversary 
of Hurricane Katrina. This work 
is especially relevant given the 
incredible loss that people have 
experienced as a result of CO-
VID-19. 
In the ancient work, within 
the span of a day, everything is 
taken away from the protagonist, 
Job, as a test from God. After 
pleading to him profusely, God 
finally responds to Job, repri-
manding him for questioning 
his acts, and finally returns all of 
Job’s belongings.   
The Book of Job is already an 
especially moving piece, but the 
discussion that followed Sun-
day’s performance made its mes-
sage much more relevant. First, 
a panel of five Knox County 
and Columbus residents held a 
conversation, led by the Artis-
tic Director of Theater of War 
Productions Bryan Doerries 
’98. 
“It’s tough to wake up and 
see the negative news and see 
the cases go higher and high-
er. It’s just tough,” said panel-
ist Russ Mentzer, who owns a 
Domino’s Pizza in Mount Ver-
non. “But, seeing this program 
today, knowing God’s bigger 
than this and you’ve just got to 
keep faith — and, like Job said, 
 
Long Pond studio sessions gives intimate look into folklore
Fans were taken by surprise this past 
summer when Grammy-award winning 
artist Taylor Swift announced the sud-
den release of her eighth studio album, 
folklore. The release of the accompany-
ing documentary “folklore: the long 
pond studio sessions” was the ideal vi-
sual counterpart to her sincere album; 
Swift excited fans with the surprise 
film’s in-depth analysis of the album and 
unplugged performances of folklore’s 16 
tracks. 
Filmed at the renowned Long Pond 
Studio in upstate New York, the docu-
mentary takes viewers through the al-
bum’s tracks in order. Swift performs 
alongside Aaron Dessner of The Na-
tional and Jack Antonoff, who is widely 
respected for his work with artists like 
Lorde and St. Vincent as well as for his 
own music with his band Bleachers. 
Both helped Swift write and produce the 
album. 
The album itself, which has been 
nominated for several Grammy awards, 
including Album of the Year, can be un-
derstood as a manifestation of Swift’s 
growth as an artist. While some tracks, 
like “august” and “my tears ricochet,” 
feature complex, overlaid harmonies of-
ten found in pop music, others, such as 
“betty” and “invisible string,” highlight 
acoustic guitar lines and soothing melo-
dies reminiscent of Swift’s country roots. 
For Swift’s last few releases, start-
ing with her 2014 album, 1989, she has 
invited fans to her house for listening 
sessions, in which she plays her soon-
to-be-released songs and explains each 
one, creating an intimate atmosphere. 
This same intimacy comes through in 
“the long pond studio sessions,” despite 
no fans being present. Instead, viewers 
experience this intimacy through the 
tightly knit relationships between Swift, 
Antonoff and Dessner. As the trio jams 
out during their performance of “au-
gust,” for example, we see Swift smile 
and nod at Antonoff as they finish the 
bridge of the song, giving him the signal 
to slam on his guitar strings, increasing 
the intensity of the moment. Antonoff 
smiles back, dancing along as he plays.  
Likewise, Swift and her co-produc-
ers give in-depth explanations of each 
song in the documentary, detailing the 
production process and lyrical signifi-
cance as they sit around a fire, sipping 
wine. Swift’s “august,” for example, was 
inspired by a note she had written in 
her phone that read, “meet me behind 
the mall,” which she integrated into the 
song’s bridge. Similarly, Swift explains 
that “the last great american dynasty” is 
about Rebekah Harkness, the infamous 
composer who owned her Rhode Island 
home half a century ago.
This analysis was particularly en-





Swift’s inspirations for various songs, 
but those of her collaborators as well. A 
moment that stuck out was when Swift 
described the song “peace”; for Swift, the 
song is about navigating relationships as 
a person in the spotlight, while Dessner 
described what the song means to him as 
someone who struggles with depression. 
This moment highlighted the ability 
music has to resonate with people on an 
individual level, even if their interpreta-
tions differ. 
On top of explanations of Swift’s in-
spirations behind each song, Swift re-
vealed the identity of a secret co-writer: 
Swift’s longtime boyfriend, Joe Alywn, 
who went by the alias William Bowery.    
Overall, “folklore: the long pond 
studio sessions” successfully conveys a 
more intimate ambience than the album 
itself already does. Through stripped-
down performances and song analysis, 
viewers feel as if they, too, are sitting 
with Swift, Antonoff and Dessner in up-
state New York.
we’re dust. We are dirt.” 
To get a variety of perspec-
tives, Doerries invited people of 
several religions to speak on the 
panel, including Farooq Wirk 
from the Noor Islamic Cultural 
Center in Hilliard, and Greta 
Cornell, a member of Harcourt 
Parish. “The objective of our 
project isn’t that everyone agrees, 
or even that we affix meaning to 
the story,” Doerries said in an in-
terview with the Collegian. “It’s 
really honoring the infinite pos-
sibilities of interpretation.”  
Theater of War Productions’ 
virtual residency at Kenyon is 
an opportunity for students to 
engage with the community 
through theater. “I just can’t 
imagine a more important thing 
for people of privilege and means 
by virtue of just their education, 
no matter where they come from, 
to be doing than trying to reach 
out and engage with people who 
don’t share their positions,” said 
Doerries. 
The conversations will con-
tinue in a workshop for students 
and in a working group of both 
members of Knox County and 
Kenyon students, coupled with a 
final performance next semester.
Book of Job starring Bill Murray sparks dialogue about loss. | COURTESY OF THEATER OF WAR PRODUCTIONS
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STAFF EDITORIAL
This semester has been one of adver-
sity, but also of growth. Even though we 
have not been together on campus as 
we normally are, our community has, 
nevertheless, soldiered on. And we have 
done so by being there for each other in 
times of need.
It has been necessary for all members 
of the Kenyon community to make an 
effort to prioritize one another’s health. 
We hope that this compassion for oth-
ers that the pandemic has encouraged 
in each of us does not disappear as the 
world begins to recover. We must con-
tinue the hard work of caring for each 
other and speaking out against those 
who refuse to do so.     
Part of this work is to continue to 
hold our leaders accountable. CO-
VID-19 has emphasized our leaders’ 
weaknesses, providing us with the op-
portunity to challenge them to do bet-
ter. This crisis has encouraged us all to 
mobilize, to fight for what we believe in 
and to fight for each other. 
As journalists, we have a responsibil-
ity to the Kenyon community to tell the 
truth. This semester, we have tried our 
best to fulfill this responsibility, and, 
while it hasn’t always been easy, we have 
not given up faith. We know that we 
cannot stop pressuring our leaders just 
because things seem to be going back to 
normal. Our work as journalists is not 
over just because a vaccine is in sight — 
it is just beginning.
The staff editorial is written weekly by 
editors-in-chief  Mae Hunt ’21 and  Evey 
Weisblat ’21, managing editor Sophie 
Krichevsky ’21 and executive director 
Elizabeth Stanley ’21. You can contact 
them at hunt1@kenyon.edu, weisblat1@
kenyon.edu, krichevsky1@kenyon.edu 
and stanley2@kenyon.edu, respectively.
The opinions page is a space for members of the community to discuss issues relevant to the campus and the 
world at large. The opinions expressed on this page belong only to the writers. Columns and letters to the editors 
do not reflect the opinions of the Collegian staff. All members of the community are welcome to express opinions 
through a letter to the editor. 
The Kenyon Collegian reserves the right to edit all letters submitted for length and clarity. The Collegian cannot 
accept anonymous or pseudonymous letters. Letters must be signed by individuals, not organizations, and must 
be 200 words or fewer. Letters must also be received no later than the Tuesday prior to publication. The Kenyon 
Collegian prints as many letters as possible each week subject to space, interest and appropriateness. Members of 
the editorial board reserve the right to reject any submission. The views expressed in the paper do not necessarily 
reflect the views of Kenyon College.
On Nov. 5, the Collegian published a 
staff editorial arguing that the adminis-
tration’s decision to invite sophomores, 
in addition to upperclass students, back 
to campus in the spring could make it dif-
ficult to avoid a COVID-19 outbreak and 
potentially jeopardize the completion of 
an in-person semester. While it is impor-
tant that the administration not renege 
on their original offer to bring upperclass 
students back to campus come January, 
the success of the semester does not hinge 
on whether that offer is extended to soph-
omores.
Due to the relatively large size of the 
first-year class compared to that of the ju-
nior and senior classes, there will only be 
100 to 200 more students on campus in 
the spring than there were this fall. Giv-
en that there were approximately 1,100 
students on campus this semester, this 
amounts to a relatively small increase in 
the on-campus student population: an 
increase that seems highly unlikely to 
upend Kenyon’s mission to be virus-free, 
based on the performance of comparable 
institutions. 
For example, Colby College, a liberal 
arts school in Maine, invited all 2,000 
students back to campus for the fall and 
completed their semester as planned 
without significant interruption caused 
by the virus. They plan to bring all 2,000 
students back again in the spring. Not ev-
ery college was successful in managing 
the virus this past semester, but schools 
such as Kenyon, Colby and Amherst Col-
lege (which only had three total positive 
cases), have provided a groundwork for 
how it can be accomplished.
Sophomores have already proven their 
ability to comply with the administra-
tion’s COVID-19 guidelines. The success-
ful completion of the in-person portion 
of the fall semester would not have been 
possible if, by and large, first years and 
sophomores had not done their part by 
wearing masks and limiting social gath-
erings. Although there were some in-
stances in which students violated social-
distancing guidelines, over the course of 
the entire semester only eight students, 
less than one percent of the on-campus 
population, tested positive for COVID-19. 
If this level of compliance is matched by 
juniors and seniors in the spring, then the 
campus should have no difficulty keeping 
cases to a minimum.
The administration’s goal should be 
to maximize the number of students on 
campus without sacrificing their safe-
ty. Because of the housing lottery, most 
sophomores will be placed in singles in 
dorm-style residence halls. The de-den-
sification of campus, along with the pre-
existing mask-wearing and social-dis-
tancing protocols, will allow Kenyon to 
remain safe. 
Kenyon is not alone in their plans to 
increase capacity for the spring semester. 
Colleges feel like they now have a bet-
ter understanding of the steps they must 
take to prevent an outbreak on campus, 
and therefore they are more confident in 
their abilities to accommodate a larger 
on-campus population. With these pre-
cautions, the administration can address 
concerns over student health while also 
preserving the in-person experience for a 
greater number of students. 
It is possible that the state of the pan-
demic in late January will make it ex-
ceedingly difficult for students to be able 
to safely return to campus, and, upon ar-
rival, maintain the sanctity of the isolat-
ed campus community. If this is the case, 
Gov. Mike DeWine may prohibit all in-
person classes statewide, making the de-
bate about sophomore attendance a moot 
point.
I understand the resentment that oth-
er classes feel towards sophomores at the 
moment. First years may be wondering 
why sophomores are able to return while 
they are not, and upperclass students may 
be concerned that sophomores will in-
crease the risk of an outbreak that could 
result in all students being sent home 
early. However, the success of Kenyon 
and other comparable institutions this 
past fall, such as Colby, Wesleyan Uni-
versity and Cornell College, suggests that 
slightly increasing the on-campus stu-
dent population by inviting sophomores 
back in the spring is a reasonable thing 
to do. The sophomore class is grateful to 
have an opportunity to once again study 
on campus, and, as sophomores proved 
in the fall, they will not take this oppor-
tunity for granted.
Milo Levine ’23 is an undeclared major 
from Mill Valley, Calif. You can contact 
him at levine1@kenyon.edu
Kenyon made the right call on sophomores
As end of pan-
demic nears, 
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Letter to the editor: 
Sunrise Oberlin stands in solidarity with K-SWOC
When we founded Sunrise Ober-
lin in the spring of 2019, our very first 
action was to drive to Sen. Sherrod 
Brown’s office in Cleveland and ask that 
he support the Green New Deal. We 
posted our plans on social media, and 
connected with several Kenyon stu-
dents who were passionate about cli-
mate justice. Despite having just a few 
days notice, they made the trip to Cleve-
land and joined us in Brown’s office. A 
few months later, we traveled to Kenyon 
to attend an incredible student-led con-
ference on climate change and racial 
justice. We came away from both events 
with a clear lesson: If our generation is 
going to build a better world, we need 
to be organized, and we need power. 
That’s why we’re standing with Kenyon 
student workers as they fight for union-
ization. 
We believe that all workers deserve 
a union. The evidence is clear: Unions 
deliver for working people. Full-time 
union workers across the country make 
about 23% more than their non-union 
counterparts, and enjoy more generous 
benefits, stronger job security and safer 
working conditions. That’s why Sunrise 
is fighting for the creation of millions 
of good-paying union jobs through a 
Green New Deal, and why we support 
Kenyon students’ unionization cam-
paign. 
Unfortunately, only 10.3% of United 
States workers belong to a union, a num-
ber that has been declining since the late 
1960s. As unionization rates have fall-
en, economic inequality has skyrock-
eted and wages have stagnated. Student 
workers can play an important role in 
reversing this trend. 
One of the strategies used by those 
in power to undermine workers is to 
divide us up, and tell us who does and 
does not belong in the labor movement. 
They tell white-collar employees that 
unions are only for blue-collar labor-
ers, and they tell native-born workers to 
turn their resentment away from their 
bosses and toward immigrants who are 
supposedly stealing their jobs. And they 
tell students that we don’t need unions, 
that we’re not real workers and should 
just focus on school. It’s time to do away 
with all of these myths — every worker 
has the right to unionize, and unions are 
for everyone!
Kenyon students’ unionization cam-
paign is an inspiration to Oberlin stu-
dent workers, and an example that we 
would do well to follow. Not only would 
a union give us the power to fight for 
higher pay and fairer treatment from 
Oberlin, it would also offer us a mean-
ingful way to support full-time staff 
in their contract negotiations. Student 
workers at Oberlin are rarely paid more 
than $10 per hour, and it isn’t much bet-
ter for full-time employees. Last spring, 
the school laid off 108 dining and cus-
todial workers, who were unionized at 
the time through United Auto Workers, 
and hired them back through an outside 
contractor at a fraction of the pay. With 
a student union, we could win higher 
wages for everyone. 
Workplace safety is also a problem 
on Oberlin’s campus: Both full-time 
and student workers, including multiple 
members of Sunrise Oberlin, have suf-
fered injuries working for campus din-
ing. A fair contract won through collec-
tive bargaining could address this issue 
as well.
That said, unionization is about more 
than just a fair contract — it would give 
student workers a voice in the workplace 
and power in public life. This is more im-
portant than ever during the COVID-19 
pandemic, as colleges across the coun-
try have become sites of uncontrolled 
spread. At the University of Michigan, 
unionized graduate students went on 
strike to demand that the school take 
COVID-19 seriously and go remote. The 
strike failed, and, as predicted, the Uni-
versity has completely failed to contain 
the spread of the virus, leading to rising 
hospitalizations across the city of Ann 
Arbor and Washtenaw County. If un-
dergraduate student workers had been 
unionized as well and joined the strike, 
perhaps it would have succeeded and 
this tragedy could have been avoided. 
COVID-19 is just the tip of the ice-
berg: Our generation is facing a mul-
titude of crises, from climate change 
to student debt to racial injustice, and 
worker power is the greatest tool we have 
to take them on. By unionizing and act-
ing collectively, Oberlin students could 
pressure our school to, for example, di-
vest from fossil fuels — and Kenyon stu-
dents could do the same. Together, we 
can demand that our elected officials 
take action to stop climate change, and 
build a fairer economy along the way. 
Unionization is the best way for our 
generation to win dignified work and 
build a better world — not just for our-
selves, but for everyone.
Sincerely,
Sunrise Oberlin
Sunrise Oberlin is a youth-led climate 
advocacy group and local chapter of Sun-
rise Movement, based in Oberlin College.
Across
1 Darn it?  
4 Pester about the little things
7 Team that won the 2019 Women’s  
 World Cup 
10 Lime green or lavender
11 Vinyl glue for paper or wood 
12 Like Clifford’s fur
13 Verb that is often shortened to its 
 homophonic letter
14 A pair of pairs 
16 What your parents will probably do  
 when you move out
18 Slim alternative to a saber 
19 The lion sleeps here tonight
20 One who might have a ball at work? 
21 Shared feature of a lion and a lobster
25 Small snooze 
28 Smaller than a smidgen
29 Little tot? 
31 Napoleon was notably lacking in  
 this 
34 ___ lords a-leaping 
35 A tire’s innards 
36 Lisa to Bart, for short 
37 Suffix meaning belonging to 
38 The ___ (America’s largest 
 museum, casually) 
39 Just about, for short 
40 The shakes, colloquially 
Did you finish this crossword? Email a photo of your completed crossword to crossword@kenyoncollegian.com.







1 They’re often drawn at night 
2 Home of the world’s smallest 
 country 
3 A minute of relief 
4 Video game quest givers 
5 _____ like the plague 
6 Dressing for a doctor 
7 Unlivable address 
8 “Believe me now?” 
9 You pay for Netflix to avoid them 
15 Tool for bubble filling 
17 German physicist who developed 
 the third law of thermodynamics
22 Many a dorm bed 
23 Stop motion 
24 Mike Myers movie, “______  
 World” 
26 Entertain a Greek goddess? 
27 City in Texas or France 
30 “____ we forget” 
31 America’s symbolic uncle 
32 9-9, for example 
33 Life is short and this is long, per 
 Hippocrates 
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After only 10 weeks since 
the end of the NBA Finals, the 
league is set to begin the 2020-
21 season on Dec. 22. Due to 
the delay of the past season as 
a result of the pandemic, this 
offseason is the shortest in the 
history of the NBA, NFL, NHL 
or MLB, according to the Elias 
Sports Bureau. Despite the lim-
ited offseason, there has been 
no shortage of free agency ex-
citement. Some teams have 
reached the end of their win-
dow as title contenders, while 
others have improved their ros-
ters in hopes of making a bid 
for the Larry O’Brien Trophy. 
After winning the title last 
season, the Los Angeles Lakers 
have been far from complacent 
during this offseason. By many 
estimations, GM Rob Pelinka 
has upgraded their roster, add-
ing versatility to all positions. 
The defending champions first 
added point guard Dennis Sch-
roder on Nov. 18 in a trade with 
the Oklahoma City Thunder, 
sending guard Danny Green in 
return. Schroder will be a dy-
namic replacement for Rajon 
Rondo, who departed for the 
Atlanta Hawks. He had an out-
standing 2019-20 season com-
ing off the bench, averaging 
18.9 points, 4.0 assists and 3.6 
rebounds per game and finish-
ing second in Sixth Man of the 
Year voting to big man Montre-
zl Harrell.
The Lakers added Harrell on 
Nov. 22 from their cross-town 
rivals, the Los Angeles Clip-
pers. Harrell had a dominant 
season, averaging 18.6 points 
and 7.1 rebounds on 58% shoot-
ing in just 27 minutes a game. 
These two players will add to 
the formidable core of LeB-
ron James and Anthony Davis, 
who both signed contract ex-
tensions during the offseason. 
With these additions, the Lak-
ers remain the favorites to win 
back-to-back championships 
this season. 
The Phoenix Suns and At-
lanta Hawks have been ex-
tremely productive this off-
season as they look to catapult 
themselves back into playoff 
viability. On Nov. 16, Phoenix 
acquired All-Star guard Chris 
Paul in a trade with the Thun-
der. The 15-year NBA veteran 
is an excellent fit alongside su-
perstar Devin Booker; his pres-
ence will allow Booker to play 
more off the ball and conserve 
energy throughout the game. 
Paul, one of the greatest f loor 
generals of all time, will also 
help promising center DeAndre 
Ayton develop, providing him 
with easy scoring opportuni-
ties.
In addition to signing Ron-
do to lead their bench unit, 
the Hawks looked to surround 
franchise guard Trae Young 
with other talent. They signed 
Danilo Gallinari and Bogdan 
Bogdanovic on Nov. 24, two 
wings who can stretch the f loor 
on offense, taking some of the 
scoring pressure off Young. 
Gallinari averaged 18.7 points 
for the Thunder last season, 
shooting an outstanding 40% 
from beyond the arc. An ath-
letic six feet, 10 inches, Gal-
linari can also guard multiple 
positions, an extremely valu-
able asset in today’s NBA. Bog-
danovic, signed as a restricted 
free agent from the Sacramen-
to Kings, averaged 15.1 points 
and 37% from 3-point range 
last season in a bench role. He 
is expected to transition into a 
starter with his new team. With 
a massive inf lux of talent, ex-
pectations for Atlanta this sea-
son are high.  
The Houston Rockets had a 
much more difficult offseason, 
as they grappled with major 
personnel transitions. There 
are growing tensions between 
the Rockets organization and 
their franchise centerpiece, 
James Harden, who has pri-
vately asked for a trade. Follow-
ing the departure of longtime 
general manager Daryl Morey 
and head coach Mike D’Antoni, 
Houston made a series of off-
season changes in attempts to 
please Harden, including mov-
ing on from superstar guard 
Russell Westbrook. His re-
union with former Oklahoma 
City teammate Harden lasted 
only one season. Sources said 
that Westbrook was disgrun-
tled, articulating his wishes to 
“play my game.” Houston dealt 
the former MVP to the Wash-
ington Wizards in a blockbust-
er trade Dec. 2. 
In return for Westbrook, 
the Rockets received John Wall 
and a lottery-protected 2023 
first-round pick. Wall has not 
played since December 2018 
due to injuries to his knee and 
Achilles tendon, but says he 
is fully healthy going into the 
upcoming season. Washington 
drafted Wall first overall in the 
2010 draft, and the Wizards or-
ganization and its fanbase will 
remember him fondly. 
“The decision to part ways 
with John [Wall], one of the 
greatest players in franchise 
history, was extremely diffi-
cult,” said Wizards General 
Manager Tommy Sheppard. 
“What he has meant to our or-
ganization and our community 
is immeasurable and will not 
be forgotten.”
In addition to the trade 
for Wall, the Rockets also ac-
quired a promising forward in 
Christian Wood as well as for-
mer All-Star center Demarcus 
Cousins, reuniting the latter 
with his former University of 
Kentucky teammate. Houston 
remains intent on starting the 
season with Harden on the ros-
ter and hopes these acquisitions 
will help re-establish a good re-
lationship with their franchise 
cornerstone. 
Harden had intentionally 
skipped the first two days of 
training camp, actively dis-
playing his frustration with the 
franchise, according to ESPN’s 
Adrian Wojnarowski. Although 
Brooklyn is rumored to be 
Harden’s preferred trade desti-
nation, the Philadelphia 76ers 
are pegged as favorites to land 
him. This is due, in large part, 
to Harden’s relationship with 
Morey, who now serves as the 
76ers president of basketball 
operations. Morey joins head 
coach Doc Rivers as they at-
tempt to revitalize a 76ers team 
that has underperformed.  
Morey, in dire need of play-
ers who can space the f loor 
for stars Joel Embiid and Ben 
Simmons, has transformed the 
76ers roster this offseason. Just 
weeks after joining Philadel-
phia, Morey agreed to trade 
veteran big man Al Horford 
and draft compensation to the 
Thunder in exchange for Dan-
ny Green and Terrance Fergu-
son. Both players will serve as 
solid perimeter defenders and 
wing shooters. This move also 
crucially unloaded Al Hor-
ford’s contract, which is con-
sidered one of the worst in the 
league. 
Morey wasn’t finished there. 
Prior to the NBA draft, the 
76ers sent Josh Richardson and 
the 36th pick in the draft to 
the Dallas Mavericks for Seth 
Curry. True to the Curry name, 
Seth is a knock-down shooter 
and holds the second highest 
3-point shooting percentage 
in NBA history (44.3%). Curry 
lacks the defensive skill set of 
Richardson; however, Morey 
made up for this in drafting 
Tyrese Maxey — an explosive 
athletic guard — out of Ken-
tucky. 
Unsurprisingly, no one was 
busier this offseason than GM 
Sam Presti and the Oklahoma 
City Thunder, as the team con-
tinues to off load player salary 
and stockpile draft picks in an 
attempt to pursue a full rebuild. 
They have accumulated an as-
tonishing 19 first-round draft 
picks through 2027, which will 
allow them to accrue top talent 
for years to come. After com-
pleting other various trades, 
the Thunder sent Kelly Oubre 
to the Golden State Warriors 
despite originally acquiring 
him in the Chris Paul deal.
Oubre joins a Warriors 
squad that has seen their cham-
pionship aspirations take a 
significant hit. After missing 
all of last season due to a torn 
ACL, All-Star shooting guard 
Klay Thompson suffered a torn 
Achilles tendon during a mid-
November workout. “To get 
that call was a gut punch for 
sure. A lot of tears,” All-Star 
point guard and fellow Splash 
Brother Stephen Curry said. 
“You don’t really know what to 
say because a guy like that is 
having to go through two pret-
ty serious rehabs now.” 
The Warriors will still enter 
the season with a strong ros-
ter; Curry, Draymond Green 
and Andrew Wiggins will re-
turn, and the addition of Oubre 
will help minimize the loss of 
Thompson. Golden State also 
drafted center James Wiseman 
with the second pick in the 
2020 draft, who will serve as an 
excellent rim-runner and de-
fensive anchor.  
With the regular season less 
than two weeks away, the NBA 
has released the first half of its 
2020-21 schedule. Fan atten-
dance will be determined on a 
team-by-team basis, depending 
on state and city regulations.
ALEX GILKEY
